Deputy Designated
Safeguarding Lead
Information Pack

Urban Saints: Deputy Designated Safeguarding Lead

URBAN SAINTS

OVERALL PURPOSE OF THIS ROLE

Around 95% of young people do not actively
engage with Church. The mission of Urban Saints
is to make young disciples for Jesus, meeting
young people wherever they are and introducing
them to Jesus. Our vision is to be an effective
disciple-making movement, reaching young
people in every community in the UK and Ireland.

This role is specifically designed to provide
support for safeguarding within all ministry
areas within Urban Saints (Groups, Camps and
Westbrook). You will be responsible for managing
and organising current safeguarding cases. You
will identify liabilities and make recommendations
to minimise risk in relation to safeguarding across
the organisation.

Our amazing volunteer leaders gather young
people and children together with brilliant weekly
groups, an exciting Christian programme and
wonderful Camps. Tens of thousands of children
and young people have been loved, discipled and
launched into the world to make a difference for
Jesus Christ through Crusaders (our name until
2006) and Urban Saints.
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This role will be subject to an Enhanced DBS
check with barred list. You will work in close
partnership with the Designated Safeguarding
Lead, who holds strategic and overall responsibility
for safeguarding at Urban Saints.
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KEY RESPONSIBILITIES

•

In conjunction with the Designated Safeguarding Lead, shared the responsibility for
promoting a safe environment for children and young people particularly when accessing
Urban Saints’ activities, reflecting safeguarding best practice, in line with statutory and
legal frameworks.

•

Build strong working relationships with Groups and Camps volunteer Safeguarding
Coordinators.

•

Respond appropriately to disclosures or concerns which relate to the well-being of a child,
ensuring that concerns are logged, stored securely and appropriately actioned.

•

Act as the main point of contact for following up current safeguarding disclosures and
questions.

•

Provide support for all those who disclose concerns/abuse, signposting where further help
is available/ required.

•

Maintain accurate, confidential, and up-to-date
documentation on all cases of safeguarding,
escalating case information to the Designated
Safeguarding Lead where required.

•

Work closely with the Volunteer Support Team (who
carry out the safer recruitment process) and advise on
blemished disclosures.

•

Manage and record safety logs received from Camps.

•

In partnership with the Designated Safeguarding
Lead, provide strategic safeguarding support for all
ministry areas within Urban Saints.

•

Ensure that all Urban Saints paid team members
receive regular and appropriate levels of safeguarding
training.

•

Encourage good practice by promoting and
championing the safeguarding policy throughout the
Urban Saints paid team.

•

Support the Designated Safeguarding Lead with
disclosures relating to non-recent safeguarding
concerns/abuse.

•

Review and log non-recent safeguarding
documentation, establishing a way of monitoring
long-standing cases.

•

Be proactive about creating opportunities for quality
assurance, reflection, and learning, using this to shape
safeguarding procedures and practice.

Other

•

Contribute to the community of Urban Saints through
Team Chapel, Learning Communities, team meetings,
and twice-yearly national gatherings.

The above list of job duties is not exclusive or exhaustive
and the post holder will be required to undertake such
tasks as may reasonably be expected within the scope
and level of the post.
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ABOUT YOU
We are looking for someone who is passionate about creating and supporting safe spaces for young
people. A successful candidate will be committed to implementing processes and systems which ensure
safeguarding continues to be embedded throughout Urban Saints.
Experience
Essential:
• Significant experience as a deputy designated safeguarding lead, or in an equivalent role specifically
focused on safeguarding.
• Excellent understanding of safeguarding guidance and procedures.
• Very good knowledge of safeguarding legislation.
• Proficient in the use of Microsoft Office, particularly experience with Word, Excel and Sharepoint.
• Experience of setting up systems and relevant processes to manage data and records safely.
• Experience in roles that have required you to maintain confidentiality and discretion.
Desirable:
• Experience of working in a volunteer youth and children’s environment.
• Previous experience of managing cases of non-recent abuse.
Skills and abilities
Essential:
• Ability to develop excellent relationships with a wide range of paid and volunteer team members.
• Strong communication skills, both written and oral.
• Ability to provide regular written reports.
• Production of high quality detailed and accurate work.
• Highly organised.
• Ability to work with conflict and emotionally distressing matters/situations and confidence in
handling challenging conversations where required
• Able to work collaboratively across the organisation while demonstrating both sound judgement
and independence of mind.
• Ability to work independently and work with a wider team.
• Working collaboratively and proactively with external agencies and professionals where required
(including Urban Saints’ safeguarding consultants, thirtyone:eight).
• GCSEs grade A-C/ 5-9 in Maths and English.
• Level 4 Safeguarding Lead training
• Willingness to travel occasionally to different UK locations as required, including the Luton office, and
to occasional visits to Groups/ Camps.
Desirable:
• Educated to an A-Level standard (or equivalent).

Christian Ethos
Given that the organisation is seeking to live out a Biblical lifestyle following Jesus, there is an
occupational requirement under Part 1 of Schedule 9 to the Equality Act 2010 that the applicant must be
a committed Christian with an active faith.
We highly value a diverse and inclusive team and are committed to an equitable work environment
where every person is set up to thrive. Having a diverse workforce allows us to benefit from a variety
of perspectives and give us strength in the work that we do. We encourage all qualified candidates to
apply.
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BENEFITS

•
•
•
•
•

25 days holiday (pro-rata) plus eight days bank holidays (pro-rata).
Pension scheme: we contribute 6% to the Urban Saints pension scheme.
Life assurance: you will receive life assurance cover to the value of four times your annual pensionable
salary.
Homeworking allowance.
Eight Volunteering days (pro-rata): you will have an opportunity to volunteer for one of our events or
a similar charity of choice.

External supervision support can be made available to this role where required, given the complexity
and emotional impact the work may have on the post-holder.
TERMS AND CONDITIONS
Salary Range: 		

Up to £30,000 p/a (£16,000 pro-rata) depending on experience

Contract: 		

Permanent, starting as soon as possible

Hours: 			

Part time (20 hours a week)

Location: 		

Home based (with some travel involved)

Responsible to:

Designated Safeguarding Lead

HOW TO APPLY
To apply for this role send an email to recruitment@urbansaints.org with:
• your CV
• a completed Recruitment Monitoring Form (available at urbansaints.org/jobs)
• a covering letter explaining why you are a good match for this role, with a particular focus on your
previous experiences of working in safeguarding contexts.
The closing date for applications is 31st July 2022, however we reserve the right to close applications
before this date if a suitable candidate is found.
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